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Dear MHRM Colleague, 
 
On behalf of the Rutgers Chapter of the Society for Human Resources 
Management (RUSHRM), I am very pleased to extend a warm wel-
come to you as you start your program with us, or as you return for 
another semester. We would like to wish you every success and we 
hope that you will enjoy a happy and productive school year. 
 
RUSHRM is the Rutgers School Chapter of the Society for Human 
Resource Management (SHRM). SHRM is the world's largest profes-
sional association devoted to HRM, which serves the needs of HR 
professionals by providing comprehensive resources, and promoting 
HR's essential, strategic role in business. 
 
Our Chapter's mission is to increase and improve the interaction 
among HRM students, researchers, and practitioners. RUSHRM 
strives to facilitate the exchange of information and keep students 
abreast of the latest trends in the HR field. We are planning a full year 
of activities such as networking sessions, workshops aimed at sharp-
ening your skills, our fifth annual business conference and other ac-
tivities dedicated at supporting you during your school year. 
 
At RUSHRM, we are constantly looking for new talent to join our 
voluntary organization. Our activities are a great way for current stu-
dents to gain leadership experience, and project management skills. In 
addition, it creates the opportunity for you to come in direct contact 
with some top HR executives from organizations such as J&J, AMEX, 
and IBM. 
 
Find out more about RUSHRM at                                                   
http://www.eden.rutgers.edu/~rushrm/ and how you can join this great 
student organization as a member or an officer. 
 
Once again, the RUSHRM team would like to take this opportunity to 
wish you every success in the pursuit of your degree at the School of 
Management and Labor Relations. 
 

-RUSHRM Leadership Team�
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Going Places in HRM - International HR as a Career 
Choice                                               

Paula Caligiuri, PhD 

 Analyzing data from Universum Communications 
survey over 100,000 newly-minted undergraduate and 
graduate students globally, Saba Colakoglu (Rutgers, PhD 
candidate) and I found that “having an international ca-
reer” is one of this generation’s top professional goals.  
The graduates of HRM are no exception.  As HR profes-
sionals, your internationally-oriented opportunities are 
more exciting and more interesting than ever before.  
While moving people around borders is still a fundamen-
tal aspect of International HR, professionals this area are 
now being asked to align mobility with the global talent 
management process, to help design worthwhile interna-
tional opportunities for global leadership development and 
provide recommendations regarding the global mobility of 
people and jobs.  These recent changes in the International 
HR area reflect the cultural, comparative, and competitive 
challenges facing transnational firms today. 

 

 If you would like a career in International HR, I 
suggest a few things you can do now while in your 
MHRM program: 

· Self-assess whether you possess the characteristics 
most often found in those with successful interna-
tional careers (e.g., openness, tolerance of ambiguity, 
intellectual curiosity) -- and be honest with yourself 
regarding whether you are hard-wired for this type of 
work. (Please email me if you are interested in having 
access to this type of self-assessment.)   

· Seek opportunities in another country to test your own 
cultural assumptions and develop your global compe-
tencies (For example, you can apply for the competi-
tive Chelius International Internship offered through 
the MHRM program at Rutgers.)   

· Befriend your classmates from different cultures.  
(One way to learn about your own cultural assump-
tions is through the eyes of someone from a different 
culture.) 

 

I wish you great success in your careers, wherever in the 
world you chose to work.    

 
Professor Paula Caligiuri, writing from Barcelona where 
she gave the keynote address at the 6th Annual Conference 
on International Strategy and Cross-cultural Manage-
ment.  
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Steven LeSage 

Hong Lin 

Xiaoxue Liu 

Lin Liu 

Kristy Lockman 

Pei-shan Lu 

Sara Lybeck 

Ke Mai 

Kimberly McAllister 

Jeffrey Oviedo 

Evah Paglinawan 

Vinaya Pai 

Yixing Qi 

Jennifer Quinn 

Stefanie Rall 

Patricia Rantkowski 

Elizabeth Risko 

Deborah Rodgers 

Aperna Sardana 

Huilun Shao 

Xiaosi Shi 

Chong-won Shin 

Shannon Sikirica 

Sharon Simms 

Kathie-Erin Singer 

Sudhey Taveras 

George Tsiattalos 

Paulisa Vargas 

Amanda Viggiano 

Eric Weinberg 

Lee Weissman 

Jacqueline Whitted 

Amy Wiss 

Yi Xia 

Wengang Xu 

Patrick Young 

Karin Zaharoni 

Yinghui Zhang 

Li Zhao 

Dandan Zhou 

Wenhao Zhu� 

Chester Banks 

Meghan Bermudez 

Lauren Brescia 

Elizabeth Cohen 

Carmela DeLorenzo 

Ping Deng 

Jasmit Deooray 

Laura DeSantis 

George Dusichka 

Lindsay Edelson 

Jie Fang 

Jamie Feltre 

Nickcoy Findlater 

Ralph Florio 

Michael Freedman 

NicCole Goodson 

Caitlin Grady 

Veronica Ha 

Neha Hiremath 

Shih-Min Huang 

Shunwan Huo 

Jihwan Hwang 

Hyo Seok Jang 

Jennifer Jaramillo 

Keun Soo Jeong 

Jennifer Katz 

Youngsang Kim 

Gregory Kleiman 

Jennifer Kliwinski 

Jennifer Kromphold 

 



Sahana Naresh, Co-President 
Sahana Naresh is a Master's student pursuing Human 
Resource Management at the School of Management 
and Labor Relations. She joined the leadership team 
as a project manager for the Operations team and is 
currently the Co-President of RU SHRM. Sahana 
completed her undergraduate degree in Psychology 
and has worked with a Management Consulting firm 
prior to joining Rutgers. 

�������������������

Jocelyne Durando, Vice President of Operations 
Jocelyne began the MHRM program in Fall 2007. She has a Bachelors Degree in Business Management 
from Pace University. She joined the Leadership Team as a Project Manager for the Operations Team and is 
currently the Vice President of Operations for RU SHRM. As a member of the Operations Team, Jocelyne 
has orchestrated and led the Leadership Team through last year’s Annual Business Conference Day Battle 
Plan, innovated the use of SAKAI for RU SHRM members, engineered several list-serves, revised the RU 
SHRM Constitution, created RU SHRM Officer job descriptions, member on-boarding tools, and member 
knowledge transfer tools.  Jocelyne is currently responsible for Staffing and Training for Rutgers Residence 
Life and plays for the Rutgers Women’s Club Soccer Team. 
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Tania Monteiro, President  
Tania has over 10 years of international experience in 
Operations, Business Development & Strategy, and 
Human Resources Management. Her current roles are 
HR oriented, and areas of expertise include human 
capital development & relations, talent acquisition & 
management, and business strategy. Tania holds a 
graduate degree from the Superior Institute for Lan-
guages & Administration (ISLA, Portugal), and is 
fluent in four languages. She has worked internation-
ally for large corporations such as Siemens Corp., 
United Stationers Co., and Telvent Portugal.  While 
completing the second year of her Master Degree in 
Human Resources Management, she is working for 
IBM with Global Business Services - University Re-
cruiting. On her spare time, Tania is a tennis instruc-
tor for the NJ board of Education, and lives in 
Princeton, NJ with her husband. 
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Jyoti Yagnik, Co-President 
Jyoti is a graduate student in the second semester in 
the MHRM program. She also has a masters degree 
in business administration majoring in HR and fi-
nance. Jyoti has business experience of six years, 
having managed her own business in the hospitality 
industry. Jyoti has also worked as a HR professional 
in the financial services industry for more than two 
years. She is a student member of SHRM.  Her major 
work interests are in the fields of leadership develop-
ment, Compensation and Global HR. 

Honorable Mention 
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2008 MHRM        

Orientation 

 On Saturday, 
September 6, 2008, 
62 new students from 
the Masters of Hu-
man Resource Man-
agement program 
came to the Busch 
Campus Center Mul-
tipurpose Room for 
the New Student Ori-
entation.  Led by 
Dave Ferio, students 
had the opportunity to 
learn about every-
thing the program has 
to offer, from course 
schedules to where 
we park during bas-
ketball games. They 
also were able to ask 
a panel of professors 
in-depth questions 
and insight on how to 
be successful as an 
MHRM student.  RU 
SHRM had presence 
with a presentation by 
several members of 
the Leadership Team.  
Concluding the orien-
tation was an oppor-
tunity for attendees to 
join or receive infor-
mation about RU 
SHRM, ��!!���� ����
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was an array of companies 
present and eager to speak 
with motivated graduate 
students. Some of the 29 
companies at the event 
were American Express, 
Bloomberg, Deutsche 
Bank, GE, J&J, Mercedes-
Benz USA, Nokia,         

On Friday, September 26, 
2008, 115 students from 
the School of Management 
and Labor Relations came 
to the Rutgers Student Cen-
ter on College Avenue for 
the largest career fair in our 
program’s history.  There 

Novartis Pharmaceuticals, 
Target, etc.  The day 
came to a close with a 
presentation by Citigroup 
attended by many enthusi-
astic students.  Look for 
the next career fair in the 
fall. 
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Down: 2-Core Competencies 3-Analytics 4-Restructuri ng 6-Synergy  


