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Dear MHRM Colleague,

On behalf of the Rutgers Chapter of the SocietyHoman Resources
Management (RUSHRM), | am very pleased to extewdran wel-
come to you as you start your program with us,soyau return for
another semester. We would like to wish you evepcess and we
hope that you will enjoy a happy and productivecstlyear.

RUSHRM is the Rutgers School Chapter of the Sodmtyfuman

Resource Management (SHRM). SHRM is the worldgdsir profes-

sional association devoted to HRM, which servesdezls of HR

professionals by providing comprehensive resouiaeds promoting

HR's essential, strategic role in business.
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o% #$ % Our Chapter's mission is to increase and improgertteraction

among HRM students, researchers, and practitioR&}SHRM

strives to facilitate the exchange of informatiom &eep students

)) abreast of the latest trends in the HR field. Wee@anning a full year
of activities such as networking sessions, worksremed at sharp-

ening your skills, our fifth annual business coafere and other ac-

tivities dedicated at supporting you during younca year.

At RUSHRM, we are constantly looking for new talémjoin our
voluntary organization. Our activities are a gneay for current stu-
dents to gain leadership experience, and projenbgement skills. In
addition, it creates the opportunity for you to @im direct contact
with some top HR executives from organizations saaxli&J, AMEX,
and IBM.

Find out more about RUSHRM at
http://www.eden.rutgers.edu/~rushramd how you can join this great
student organization as a member or an officer.

Once again, the RUSHRM team would like to take dpigortunity to
wish you every success in the pursuit of your degitehe School of
P Management and Labor Relations.
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-RUSHRM Leadership Team
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Going Places in HRM - International HR as a Career
Choice

Paula Caligiuri, PhD

Analyzing data from Universum Communications
survey over 100,000 newly-minted undergraduate g
graduate students globally, Saba Colakoglu (Rutdtr®
candidate) and | found that “having an internatioce
reer” is one of this generation’s top professiogahls.
The graduates of HRM are no exception. As HR profe
sionals, your internationally-oriented opportursti@re
more exciting and more interesting than ever before
While moving people around borders is still a fuméa-
tal aspect of International HR, professionals dmsa are
now being asked to align mobility with the globaleint
management process, to help design worthwhileriater
tional opportunities for global leadership devel@minand
provide recommendations regarding the global miyloli
people and jobs. These recent changes in thenaiienal
HR area reflect the cultural, comparative, and cetitige
challenges facing transnational firms today.

If you would like a career in International HR, |
suggest a few things you can do now while in your
MHRM program:

Self-assess whether you possess the characteristics
most often found in those with successful interna-
tional careers (e.g., openness, tolerance of antpigu
intellectual curiosity) -- and be honest with yalfs
regarding whether you are hard-wired for this tgpe
work. (Please email me if you are interested inrgav
access to this type of self-assessment.)

Seek opportunities in another country to test yawn
cultural assumptions and develop your global compe-
tencies (For example, you can apply for the competi
tive Chelius International Internship offered thgbu
the MHRM program at Rutgers.)

Befriend your classmates from different cultures.
(One way to learn about your own cultural assump-
tions is through the eyes of someone from a diffie
culture.)

| wish you great success in your careers, wherivéie
world you chose to work.

Professor Paula Caligiuri, writing from Barcelonahere
she gave the keynote address at théenual Conference
on International Strategy and Cross-cultural Manage
ment.
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Tania Monteiro, President

Tania has over 10 years of international experiémce
Operations, Business Development & Strategy, and
Human Resources Management. Her current roles are
HR oriented, and areas of expertise include human
capital development & relations, talent acquisitgn
management, and business strategy. Tania holds a
graduate degree from the Superior Institute for-Lan
guages & Administration (ISLA, Portugal), and is
fluent in four languages. She has worked intermatio
ally for large corporations such as Siemens Corp.,
United Stationers Co., and Telvent Portugal. While
completing the second year of her Master Degree in
Human Resources Management, she is working for
Sahana NareshCo-President IBM with Global Business Services - University Re-

_ . . cruiting. On her spare time, Tania is a tennisrutst
Sahana Naresh is a Master's student pursuing HUMgP¢or the NJ board of Education, and lives in
Resource Management at the School of Managemesjt ., ~aton. NJ with her husband.

and Labor Relations. She joined the leadership team
as a project manager for the Operations team and is
currently the Co-President of RU SHRM. Sahana
completed her undergraduate degree in Psychology
and has worked with a Management Consulting firm
prior to joining Rutgers.

Jyoti Yagnik,Co-President

Jyoti is a graduate student in the second semigster
the MHRM program. She also has a masters degree
in business administration majoring in HR and fi-
nance. Jyoti has business experience of six years,
having managed her own business in the hospitality
industry. Jyoti has also worked as a HR professiona
in the financial services industry for more tharotw
years. She is a student member of SHRM. Her major
work interests are in the fields of leadership digve
ment, Compensation and Global HR.

Honorable Mention

Jocelyne DurandoVice President of Operations

Jocelyne began the MHRM program in Fall 2007. SkeedhnBachelors Degree in Business Management
from Pace University. She joined the LeadershipiTaa a Project Manager for the Operations Teamsand
currently the Vice President of Operations for RHR3/. As a member of the Operations Team, Jocelyne
has orchestrated and led the Leadership Team thilasgyear's Annual Business Conference Day Battle
Plan, innovated the use of SAKAI for RU SHRM mensh@ngineered several list-serves, revised the RU
SHRM Constitution, created RU SHRM Officer job d@gsttons, member on-boarding tools, and member
knowledge transfer tools. Jocelyne is currentbpomsible for Staffing and Training for Rutgers ideace
Life and plays for the Rutgers Women’s Club Sodcsasm.
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2008 MHRM

Orientation

On Saturday,

September 6, 2008,

62 new students from
the Masters of Hu-
man Resource Man

agement programn| °

came to the BuschH
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Campus Center MulA
tipurpose Room for|
the New Student Ori-
entation. Led by
Dave Ferio, studentd
had the opportunity tg
learn about every-
thing the program has
to offer, from course
schedules to wherg
we park during bas

ketball games. They

also were able to as
a panel of professor
in-depth  questiong
and insight on how tg
be successful as a
MHRM student. RU
SHRM had presencsd
with a presentation by
several members o

the Leadership Team,.

Concluding the orien-
tation was an oppor
tunity for attendees tg
join or receive infor-
mation about RU
SHRM, !l
+
&
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was an array of companies
On Friday, September 26, present and eager to spea Novartis Pharmaceuticals,
2008, 115 students from  with motivated graduate  Target, etc. The day
the School of Managementstudents. Some of the 29 came to a close with a
and Labor Relations came companies at the event presentation by Citigroup
to the Rutgers Student Cenwere American Express, attended by many enthusi-
ter on College Avenue for Bloomberg, Deutsche astic students. Look for
the largest career fair in ouBank, GE, J&J, Mercedes- the next career fair in the
program’s history. There Benz USA, Nokia, fall.
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